
Project ManagerProject Manager  

Company DescriptionCompany Description  
 Gateway Ticketing Systems, Inc is the world leader in high-speed admission control and ticketing software for the attrac-
tion, amusement and intercity bus transportation industries.  We are looking for a full time Project Manager to help our team con-
tinue moving forward. 
 
What we offer to youWhat we offer to you: 

• Competitive salary 
• Medical, dental, vision and prescription benefits 
• Personal and vacation time 
• Life and disability insurance 
• 401k plan 
• Flexible hours 
• Casual work environment 
 

Job DescriptionJob Description  
 The Project Manager is responsible for managing a project from the point of client commitment to the purchase of the 
system until the system goes live or all project related items are delivered in full.  The Project Manager will also complete site 
surveys to analyze the requirements such as networking, power, cabinetry, and operational/business needs.  The Project Manager 
is responsible for managing all Gateway and client personnel in the coordination of the project.  After the project has been deliv-
ered, the Project Manager generates a press release regarding the delivery.  The Project Manager may also be asked to assist the 
Finance department in invoice collections as they relate to the project. 
 

SkillsSkills  
• Experience in supporting a vertical market software application is recommended 
• Traveling up to 75% - domestically and internationally; some weekends required 
• Detail-oriented and skilled with documentation 
• Strong knowledge of MS-Word, MS-Excel, MS-Project, MS-Outlook, and SQL 
• Strong knowledge of PC-hardware, network and operating system platforms 

 
Additional InformationAdditional Information  

Please send resume and salary requirements to employment@gatewayticketing.com.  We can only accept applicants who 
have the permanent legal right to work in the United States and are available for an interview in Pennsylvania.  Gateway Ticket-
ing Systems, Inc. does not discriminate in employment matters on the basis of race, color, religion, gender, national origin, age, 
military service eligibility, veteran status, sexual orientation, marital status, disability, or any other protected class.  We support 
workplace diversity. 

 


